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CITY-COUNTY GENERAL ORDINANCE NO.       , 2018 

 
PROPOSAL FOR A GENERAL ORDINANCE to amend Chapter 192, Article I, of the Revised Code to provide 
that, effective January 1, 2020, the presumptive annual salaries of the city-county council members and various 
county elected officers shall be a percentage of the total annual salary of a judge of the Marion Superior Court. 
  

BE IT ORDAINED BY THE CITY-COUNTY COUNCIL OF THE 
CITY OF INDIANAPOLIS AND OF MARION COUNTY, INDIANA: 

 
SECTION 1.  Chapter 192, Article I, of the "Revised Code of the Consolidated City and County," regarding 
compensation of elected officials, hereby is amended by deleting the language that is stricken-through and 
adding the language that is underlined, to read as follows: 
 

CHAPTER 192 
 

ARTICLE I – COMPENSATION OF ELECTED OFFICIALS 
 
Sec. 192-102.  Compensation of Councillors. 
 

The compensation of members of the city-county council are is fixed pursuant to IC 36-3-6-2 for the 
calendar year 2002 and thereafter until modified in accordance with article III of this chapter,  2019, as: 

 
(a) Each member of the city-county council shall receive an annual salary in an amount equal to 

twelve (12) percent of the annual salary of the mayor as fixed in section 192-101 of this Code. 
 
(b) Each member of the city-county council shall receive, in addition to the annual salary, a per diem 

allowance of one hundred twelve dollars ($112.00) for each regular council meeting attended, not to 
exceed twenty-one (21) in any calendar year, attendance to be determined solely on the basis of the roll 
call taken at the opening of each regular meeting. 

 
(c) Each member of the city-county council, in addition to the annual salary and per diem for council 

meetings, shall receive a per diem of sixty-two dollars ($62.00) for attendance at each meeting of a 
committee of which he is a member, not to exceed forty (40) meetings in any calendar year. The council 
may authorize the per diem fee to be paid to a member representing the council on a specific council 
assignment. 

 
(d) In addition to the annual salary and per diem fees, the officers of the council shall receive the 

following additional compensation: 
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(1) The president shall be paid an additional annual compensation of one thousand nine hundred 

eighty-two dollars ($1,982.00); 
 
(2) The vice president, majority leader and minority leader shall be paid an additional annual 

compensation of one thousand three hundred twenty dollars ($1,320.00); 
 
(3) The chairman of each standing committee for the president of each special service district council 

shall be paid an additional annual compensation of seven hundred ninety-seven dollars 
($797.00); and 

 
(4) The chairman of each special committee shall be paid an additional monthly compensation of 

sixty-six dollars ($66.00) for each calendar month during which the committee meets.  
 

No member shall be entitled to but one additional compensation as provided in this paragraph (d). The 
right to each such additional compensation shall be established by the council rules and resolutions 
providing for the organization of the council or the establishment of the special committee.  
 

(e) Members of the city-county council, as part-time employees, may participate in employee benefit 
programs on the same basis as other elected and part-time employees of the City of Indianapolis. 

 
(f) For calendar year 2020 and thereafter, unless modified in accordance with Article III of this 

Chapter, the presumptive annual salary for each member of the city-county council shall be an amount 
equal to seventeen and five tenths percent (17.5%) of the total annual salary of a judge of the Marion 
Superior Court.  The city-county council shall fix the council members’ annual salary pursuant to IC 36-
3-6-2 as part of the annual budget ordinance.  In addition to the annual salary, council members are 
entitled to the compensation as set forth in subsections (b) through (e) of this section.  

 
Sec. 192-103.  Compensation of county elected officers. 
 

The compensation of the various county elected officers is fixed pursuant to IC 36-3-6-2 for the 
calendar year 2010 and thereafter until modified in accordance with Article III of this Chapter  2019, as: 

 
Effective January 1, 2010, the annual compensation of the elected county officers for the calendar 
year 2010 and thereafter until modified shall be as follows: 

 
(a) An annual salary of: 
 

(1) County assessor  $65,278.00 
 
(2) County auditor  70,833.00 
 
(3) County clerk  70,833.00 
 
(4) County coroner  35,649.00 
 
(5) County recorder  65,278.00 
 
(6) County surveyor . 53,488.00 
 
(7) County treasurer  70,833.00 
 

(b) The county assessor, the county auditor, the county clerk, the county coroner, the county 
recorder, the county surveyor, and the county treasurer shall receive a deferred compensation plan 
funded by contributions equaling eight (8) percent of the officer's annual salary.  

 
(c) The county assessor, county auditor and county treasurer, as ex-officio county commissioners, 

in addition to other compensation may be provided the use of an automobile.  
 
(d) Effective for the 2002 2019 calendar year and thereafter until modified, the following amounts 

are provided, which are in addition to and not part of the officer's annual salary:  
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(1) A county assessor who has attained a level two certification under IC 6-1.1-35.5 shall receive 
annually the amount of one thousand dollars ($1,000.00). 

 
(2) A deputy county assessor who has attained a level two certification under IC 6-1.1-35.5 shall 

receive annually the amount of five hundred dollars ($500.00).  
 

(e) The salary for the county sheriff shall be fifty-two thousand three hundred thirty-eight dollars 
($52,338.00), which shall be increased to one hundred two thousand three hundred thirty-eight dollars 
($102,338.00) per annum if the sheriff has entered into a salary contract pursuant to either an applicable 
ordinance or IC 36-2-13-2.5. 

 
(f) (e)  All elected county officers shall be entitled to participate in other employee benefits on the 

same basis as other county employees. 
 
(f) For calendar year 2020 and thereafter, unless modified in accordance with Article III of this 

Chapter, the presumptive annual salary of the various county elected officers shall be an amount equal 
to the following percentages of the total annual salary of a judge of the Marion Superior Court:  

 
(1) County assessor Fifty-five percent (55%) 
 
(2) County auditor Fifty-five percent (55%) 
 
(3) County clerk Fifty-five percent (55%) 
 
(4) County coroner Thirty percent (30%) 
 
(5) County recorder Fifty percent (50%) 
 
(6) County surveyor Forty percent (40%) 
 
(7) County treasurer Fifty-five percent (55%) 

 
The city-county council shall fix the county elected officers’ annual salary pursuant to IC 36-3-6-2 as part 
of the annual budget ordinance.  In addition to the annual salary, the county elected officers are entitled 
to the compensation as set forth in subsections (b) through (e) of this section.   
 
Sec. 192-104.  Compensation of judges and prosecuting attorney. 
 

The salaries of the judges of the circuit and superior courts are established by statute and paid by 
the state, provided that pursuant to IC 36-3-6-3(c), the council may appropriate the amounts necessary 
to increase the salary of each such judge and prosecuting attorney by the sum of five thousand dollars 
($5,000.00) per year. 

 
Sec. 192-105.  Compensation of county sheriff. 
 

The annual salary of the county sheriff is established by IC 36-2-13-2.8(c)(6) and IC 36-2-13-17(c). 
 
SECTION 2.  This ordinance shall be in effect from and after its passage by the Council and compliance 
with Ind. Code § 36-3-4-14. 
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The foregoing was passed by the City-County Council this _____ day of __________, 2018, at _____ p.m. 

 

ATTEST: 

 

 _____________________________________  

 Vop Osili 

 President, City-County Council 

____________________________________ 

SaRita Hughes 

Clerk, City-County Council 

 

Presented by me to the Mayor this _____ day of ____________, 2018, at 10:00 a.m. 

 

 _____________________________________ 

 SaRita Hughes 

 Clerk, City-County Council 

 

Approved and signed by me this _____ day of ____________, 2018. 

 

 ____________________________________ 

 Joseph H. Hogsett, Mayor 

 

 


